Local 831 and Cope Committee

The 2012 Legislative Session convened on January 11, at noon.

Lists of  bills the COPE Committee will be following that is Labor related during the Virginia 2012 session of the General Assembly .

S.B. 69

Patron :William (Bill) Stanley (R-20th)  Henry, Galax, Martinsville and Patrick; Part of Carroll, Danville ,Franklin, Halifax and Pittsylvania County

Unemployment benefits; volunteer service requirement.  Provides that eligibility for unemployment benefits is contingent upon the claimant's performance of at least 24 hours per week of volunteer service with a nonprofit charitable organization. This requirement does not apply during the first two weeks of eligibility.  The Virginia Employment Commission may waive or alter the requirement in certain cases or situations. 

H.B. 44  Greg Habeeb (R-8th) Craig and Salem; Part of Montgomery and Roanoke County
Workers' compensation; interest on expenses.  Authorizes the Workers' Compensation Commission to award interest at no more than the legal rate on expenses incurred by the claimant's attorney. 

H.B. 562 Danny Marshall III (R-14th) Danville; Part of Henry and Pittsylvania County
Substance abuse assessment and screening; unemployment benefits.  Provides that an unemployed individual is not eligible to receive unemployment benefits until a representative of the Virginia Employment Commission has screened the individual to determine whether probable cause exists to believe the individual is engaged in the use of nonprescribed controlled substances. If a screening indicates reasonable cause to believe an individual is using illegal drugs, the Commission shall require a formal substance abuse assessment of the individual, which may include drug testing. An individual who fails or refuses to participate in a screening or assessment without good cause or who tests positive for the use of a nonprescribed controlled substance shall be ineligible to receive unemployment benefits. 

H.B. 167 John A. Cosgrove (R-78th) Part of Chesapeake
Child labor; exemption for children employed in a family business.  Exempts children from certain provisions of the child labor laws if they are employed by (i) their parent or a person standing in place of their parent or (ii) an employer that is a business entity primarily owned by a family member or members and the parent or person standing in place of the parent consents. 

 These are  just  a few  bills but there are more being introduce by the deadline on January 19th. 

The website you can follow along with and support the COPE Committee during the General Assembly is www .virginia.gov/government
Submitted Respectfully,

Delta Williams & Pete Morton
